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The values that drove me then still resonates within our firm now and remains 

amongst the core values that have contributed to our success over the last 

twenty years:

• Hard work

• A continuous quest for excellence

• Always remaining humble never forgetting our humble beginnings.

The relationships that I had established in my years of working prior to me 

starting Naidu Consulting and shortly thereafter, have also played a huge role in 

our success.

• Former colleagues at EWS approached me in the early years and decided to 

join me. These were people, who had permanent jobs at the Metro in 

Durban, with good salaries, medical aid and housing subsidies, great leave 

and many other benefits yet they wanted to leave all of this to join me! To 

name a few: Nelson Adams, Sharon Marillier (now in Dublin, Ireland) and 

the late Phineas Ngidi , who tragically passed away in after a taxi accident 

while travelling to work from Umlazi to my home office in Reservoir Hills. 

Dinesh Sewraj, Zain Ebrahim, and Marlin Nadasen remain amongst our 

longest serving staff members and it would take many more pages to name 

others past and present who have been contributed to our success.

Looking back on 1999, our founding year, I realise that I could not have started this business at a more difficult time. I had 

quit my contract job as a project manager at eThekwini Water Services (EWS) and we had just bought our first house 

after renting a flat for 16 years. The house was in dire need of repair – the wooden window frames were completely 

rotten; the entire roof was leaking, and the plumbing and electrical works needed urgent repairs. After paying for the 

deposit, there was very little money left for repairs. Whenever it rained, I would have to climb on the roof, often late at 

night, to cover the leaks with a plastic sheet or tarp.

However, I was still determined to start my own business. It is often said that entrepreneurs are determined, risk takers, 

disciplined, passionate, confident and hardworking but I believed that you have to be a little crazy and have a single-

minded vision. I was extremely fortunate that my wife encouraged and supported all of my decisions from the outset, 

whilst making many sacrifices just for us to pursue our dream. I started Naidu Consulting in the “study” of our new home 

– I was the sole employee and my wife would later help me with the administration work. We did not have much money . 

We maxed out our credit cards and used our Woolworths cards to take loans to make ends meet as I did not have a salary 

or steady income. The banks did not want to give us an overdraft as we were a start-up with no security of any sort. Using 

my credit card, I bought an Acer desktop and screen from Makro and we were in business.

As the sole employee, I would meet the clients, do the designs, drawings, rebar detailing, site inspections, site meetings, 

site meeting minutes, payment certificates and invoices. I was extremely disciplined – I would be in my study very early 

in the morning and work till very late at night. There was no other option – I wanted to succeed despite the massive 

effort it took to do so.
Mr & Mrs Naidu

Mahendren Manicum – was a deputy director at the KZN Department of 

Transport (KZN DoT). He left a secure job at the KZN DoT with many benefits – to 

join me and now leads this firm sharing the same values that have helped

with our success! These people had so much faith and believed in me – the 

responsibility to succeed was overwhelming and it drove me!

The good relationships that I had developed with other firms that I had worked 

with prior to starting Naidu Consulting also played an important role in 

growing the company further:

• Crous Wolff & Associates which later became Letsunyane Associates –took 

me on as a 10% joint venture (JV) partner on the P100 project withthe KZN 

DoT because of my experience with preferential procurement andworking 

with black contractors since 1994 – The roles were laterreversed when 

Naidu Consulting was made the lead partner and setthe path for our 

success.

• Knight Piesold, which I had overseen as a project manager when they were 

consultants for EWS later became our junior JV partner on P100 and I later 

became a 10% shareholder, director and subsequently chairman of the 

Board for Knight Piesold. I put together a joint venture with them, and we 

bid for and won the WA Ph1 and the NA projects.

• Stewart Scott who later became RHDHV, I also worked with at EWS, and at 

my request, joined us on many successful joint ventures – notably being the 

Western Aqueduct in a JV I put together with Knight Piesold which we bid 

for and won.

• Keeve Steyn which became Goba then Hatch Goba, Vke later Vela VKE and 

later SMEC, are firms which I had established previous relationships with, 

entered into JVs with us and to this day we still do a lot of work and bids 

with SMEC.

• Suppliers like Kingfisher, Silver Streaks, Soilco, Peter Brokensha, Craig Silva 

(MHP Geomatics) Geosure and many others have developed as a result of 

good relationships established which has played an important role and 

contributed to our success over the years.

These relationships were based on integrity, professionalism, good faith, a 

healthy respect for quality, hard work, honesty and ensuring that we fairly 

shoulder our share of the work and responsibility.

Selvan Naidu (Executive Chairman)
20 YEAR CELEBRATION
Message from Chairman
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• To consistently have, one of the lowest staff attrition rates in our 

industry is a tremendous achievement and states loudly that we are 

doing something right for the people who work with us.

• To have made large and consistent contributions both in monetary 

and time value to charities, schools and the communities we work in, 

not because we have to but because we want to try to create a better 

life for all we can.

• To offer bursaries to our employees to improve their qualifications 

and careers.

• To have offered yearly salary increases and annual bonuses since 

founding this firm, when many other firms in our industry could not. 

We will continue to do so as long as we can.

• To have improved the lives of all our employees, past and present.

Our successes over the last 20 years are founded in our hard work, our 

ongoing quest for excellence, never forgetting where we have come from 

and by helping those less fortunate than us. We have touched the lives of 

so many – our people as well as the people that we do business with and 

the communities that we work in.

None of this would ever have been possible without the support of my 

wife and family who always believed in my dream and of course, without 

each and every one of you. You have made it possible. 

It is very fulfilling to see how far we have travelled in the last 20 years, but 

our journey is far from over and we have a long way to travel yet. I am 

exceedingly grateful to all of you for the success that Naidu Consulting 

has enjoyed over the last 20 years and the future that awaits us as we look 

forward to at least another 20 years.

We have made significant achievements over the last 20 years which we 

can be extremely proud of:

Ÿ We have grown from one to around 170 people.

Ÿ We have moved over the last 20 years from my study to our office in 

Halpin Avenue to a 1056sqm Head Office and a 400sqm separate 

Structures office space in Westway Office Park, a successful office in 

Tshwane, and we have just opened an office in the Eastern Cape and 

established a presence in the Western Cape.

Ÿ From working on projects just in the eThekwini region to working all 

over KZN, Tshwane, Gauteng, Northern Cape, Eastern Cape, Western 

Cape, Mpumalanga – we are working throughout South Africa and 

exploring projects in Africa!

Ÿ From working for just one municipality in KZN (eThekwini) to 

working across all 3 spheres of government (nationally, provincially 

and municipally) as well as SOE's and parastatals and for some 

selected clients in the private sector.

Ÿ From being a junior joint venture partner to now being the lead 

partner, offering many opportunities to emerging consultants and 

many small businesses and suppliers.

Ÿ From having just one registered professional when we started, to 

over 25 professional engineers, technologists, technicians and 

project managers.

Ÿ From just one desktop computer to each of our 162 people having 

their own computers and laptops with access to the latest hardware, 

software and technology accompanied by the training we constantly 

provide to improve our people's skills and our firm's capability.

Ÿ To have won numerous national provincial and regional awards in 

many categories and importantly having been judged by our peers 

for these awards.

Ÿ To have constantly annually achieved a Level 1 BBBEE accreditation 

even as a large generic enterprise, which is very difficult to do, is a 

noteworthy achievement and speaks volumes about our consistent 

commitment to the democracy of our country.

Ÿ To have consistently annually obtained 3 ISO accreditations (ISO 

9001; 14001; 18001) is a praiseworthy achievement which is an 

indictment of our ongoing drive for quality and professionalism.
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The year is slowly drawing to a close, and what 

a year it has been! For me, it has been the 

toughest year I have ever experienced in my 

career.

However, despite the difficulties and the 

challenging business environment, Naidu 

Consulting continued to grow, not only in 

numbers but also in strength and integrity.

To all of you, thank you for your dedication, 

hard work and ongoing commitment to our 

collective future. Thank you for the late nights, 

the working weekends and for sometimes 

foregoing your leave to ensure that tight 

deadlines were met. I salute you all and will 

forever be grateful for the work you do!

To all our clients, thank you for supporting our 

company and its business activities over the 

past 20 years. We pledge to continue our work 

of designing the ultimate service delivery 

model whilst improving the skill sets we bring 

to you and continue supporting your business 

of improving and accelerating service delivery 

to the people of our country.

Mahendren Manicum (Managing Director)

THE ULTIMATE TEAM

The success of this year was highlighted by the 

opening of our Eastern Cape office and, more 

recently, our Western Cape office; as well as our 

embracing of  the advances in digital 

technology with the launch of our SMART 

Room in Durban. These achievements are a 

testimony to our bold but prudent growth 

strategy, our great management team and the 

hard work of all our employees. We have made 

impressive progress in our risk management 

modelling techniques and have smoothly 

transitioned into a new organisational 

structure – all while raising our profile and 

prominence in the industry.

There is still plenty to be achieved in Naidu 

Consulting's evolution and I see an abundance 

of new opportunities and great achievements 

lined up for next year.

For now, I wish you and your families joy, warm 

memories and peace over the holiday season. 

We should be thankful for what we have, 

remember to embrace our loved ones and be 

grateful for having them around and close.

Enjoy your well-deserved festive break and be 

safe. Here's to a fabulous 2020!

Morag Horne ( HR Division )

OUR INFLUENCERS OF THE FUTURE

Naidu Consulting has always been a company of substance with seriously talented 

people. These people not only work hard, but are great team players , who have stuck by 

us through tough times, banded together to meet tight deadlines and attended to our 

clients' needs in record time whilst still maintaining quality.

These people are the Naidu Consulting Family. Naidu Consulting has turned the industry 

on its head, despite the downturn in the industry. Whilst retrenchment is the talk of the 

day and more companies are vying for business, Naidu Consulting chose to recruit and 

promote staff.

We are cognisant of the fact that the future of our company lies in the hands of our up- 

and- coming professionals, who have been with the company a number of years and 

proved their worth. It's important that these individuals are recognised and promoted to 

posts befitting their stature and expertise.

With this in mind, Naidu Consulting promoted several staff to that of Executive Level, Functional Managers, Sector Managers and Principals. With our 

already professional structure in place, we decided to improve upon the structure and establish a new job title restructuring project, a retention 

strategy, by way of assigning our staff the correct job titles that are befitting their current responsibilities as well as clarity on their level of authority. 

Through past management development programmes, mentorship taking place on a daily basis and a second to none technical exposure, our senior 

staff have excelled and morphed into bright, mature, rational decision makers. If you will, the movers and shakers of our company, the core of our 

culture and work ethic.

We have seen them grow from purely technical professionals into holistic business practitioners. At Naidu Consulting we believe in taking chances or 

making roads for staff to exercise their skills, showcase their work and develop client relationships. We don't wait, we don't hinder and we certainly 

don't stifle. Staff are expected to step up to the plate whilst having management's support behind the scenes.

We know this first step adds to our retention strategy in terms of identifying key roles players in our company, who play an important part in the future 

sustainability of Naidu Consulting. We congratulate all our recipients and look forward to growing together in coming years.
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Kevin Volmink and Pranav Devnarain (Bridges & Buildings)

CONSTRUCTION OF THE TUGELA RIVER- 

BRIDGE - MABHOBHANE

Living on the Eshowe side of the Tugela River, the Bangindoda 

community, including more than 200 learners, was faced with the risk of 

drowning daily when crossing KwaZulu-Natal's largest river by boat to 

access basic services at schools, clinics, pension paypoints and the post 

office, which are on the Maphumulo side of the Tugela River. When the 

boat was out of operation or the river was impassable, access to these 

services was severely limited and community members had to travel 

approximately 28km to the nearest town of Eshowe to access these 

services.

The KwaZulu-Natal Department of Transport required a quick, 

economical  and efficient engineering solution that would 

accommodate the environmentally sensitive area.

On site, the steel trusses were assembled and lifted into places using 

cranes of up to 350 tonne capacity. The composite deck was finished 

with a concrete deck slab placed on the steel trusses facilitating 

construction without the constraint of falsework and formwork 

supported from the riverbed, which is notoriously known for flash 

flooding.

Throughout the project cycle the local community was engaged and 

relationships strengthened which enabled construction to proceed 

without any incident of community dissatisfaction. Approximately 77 

job opportunities were directly created through employing members 

from the local community. In addition 28 youth (below the age of 35)

received training through a 10 month National Youth Service (NYS) 

learnership.

The project was completed in April 2018, within the allocated time and 

budget, and without any major health and safety incidents – despite the 

challenges of working at heights up to 20m above the riverbed.

The project was awarded winner of the SAICE Technical Excellence 

Award at branch and national level and winner and runner up of the 

SAICE Community Based Projects award at the branch and national 

levels respectively. The project was the first in history to win both 

categories at branch level reflecting the balanced technical and 

socioeconomic approach to the project.

The solution comprised a 330m long composite structural steel truss and 

reinforced concrete slab deck bridge with spans of up to 40m – the 

longest composite bridge constructed over the Tugela River. During 

construction of the substructure, the concurrent prefabrication of 350 

tons of structural steel deck trusses were undertaken some 290km away.
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Population growth and migration have exacerbated the problem, 

particularly in the greater Umnini area where a new reservoir was 

required by the client - Ethekwini Water Services.

The site in Umnini, 50km South of Durban, is underlain with soft Berea 

sand which posed a risk for the reservoir foundation. Under direction of a 

geotechnical specialist, the soft material was removed and replaced 

with 3000m3 of G6 engineered fill material in five 250mm layers, 

reinforced with RoadMesh: hexagonal double twist mesh with

integrated transverse rods for by-direction strength.

The superstructure comprised a 4.5ML reinforced concrete reservoir 

with inlet and outlet pipework as well as a 5 Tonne 116KL steel pressed 

tank, installed 15m above the reservoir roof using a 50 tonne mobile 

crane, with the cross sectional area of the pedestal columns increasing 

from 1m2 to 2m2 to accommodate the additional loading and the 

column heads adapted to support the tank.

With constrained access, the contractor had to ensure strategic 

construction sequencing of the works without compromising the 

concrete quality. Concrete was therefore cast at 5am to ensure it was at 

the acceptable temperature and that self-desiccation did not occur. 

Special attention was paid to the steel reinforcement to prevent 

shrinkage cracks in the reservoir, as encountered in other projects prior 

to habitation, was facilitated through the contract.

Orrin Ogle & Kelly Jasson (Water & Sanitation)

CONSTRUCTION OF UMNINI RESERVOIR  

SOCIAL UPLIFTMENT

Through early community engagement via the ward councillor, it was 

established that the construction of this 5ML Reservoir would result in 

the relocation of graves, expropriation of residential properties and the 

relocation of an Eskom power pole which took some four months to 

relocate.

Fifteen local community members participated in the contract for some 

12 months, receiving accredited training which included carpentry, steel 

fixing and brickwork. One of the participants, Mr S Mbonambi, was 

particularly affected by the project as his home, comprising an informal 

structure, was located about two metres away from the new reservoir. 

The proximity of the home posed a safety and health risk to his family. 

Subsequently, a new home was constructed for the family on a procured 

property nearby. The family participated in the decision making process 

for the home including the colour, type of roof etc. The house was 

constructed within three months and funding for a

traditional ceremony prior to habitation was facilitated through the 

contract.
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FROM BUMPY DUSTY UNSAFE RIDE TO ALL WEATHER ARTERY

The 57.3km Main Road 100 starts at the intersection of P2-2 in Verulam 

and ends at the Intersection of P93 in Inanda. The first 15.5km and the last 

10km were under the jurisdiction of the old Natal Roads Department and 

was black topped by the early 1980's. From Km 15.3, the next 31km fell 

under the old KwaZulu Public Works Department and was of gravel road 

standard with poor horizontal and vertical alignments.

After the amalgamation of Kwa-Zulu and Natal in 1994, the now Kwazulu 

Natal Department of Transport (KZN DOT) declared the new provincial 

road network consisting of Main Roads (P-roads), District Roads (D-

roads) and Local Roads (L-roads). P100 was given the status of an ARRUP 

road (African Renaissance Road Upgrade Programme).

Launched in 1998, the programme aimed at eliminating the inequalities 

of the past allocation of resources, through funding roads which would 

not be traditionally prioritized due to the lower traffic volumes. The road 

runs through rolling terrain between Verulam to Ndwedwe at Km 27.0. 

descending 343m into the Umdloti River valley at Km 30.0, at a gradient 

of 1:6. Redesign to avoid unsafe vertical and horizontal alignment saw a 

further 2.335 km of road added to the original 55km route. From the 

Umdloti river bridge, the route runs along the river to the low point of 

240msl and rises again to 450msl before descending again to 270msl at 

the Mzinyati Stream. Rapid urbanisation has transformed the last 11km 

of the once rural area, surrounding the route into a dense urban 

settlement.

Pierre Cronje (Pavement Engineering)

MAIN ROAD P100

SOME INTERESTING FACTS

During 2011, two major slips occurred on the steep slopes close to 

Ndwedwe. The first occurred at a cliff approximately 25 meters high and 

above a 15m high cut slope. It was first noticed as a bulge on the cut slope 

with very fine clayey material oozing out at road level and lifting the edge 

of the road and V-drains on the cut side. No cracks were visible. During 

the short return journey to office to collect a camera, a section of the 

slope between the top of the cut and the cliff, 45 meters in length and five 

meters wide had sunk six meters, into what must have been a cavity. 

Trees, vegetation and boulders on the surface remained in the soil mass, 

which moved vertically by some six meters down. No disturbance of the 

cut slope had occurred however, the team had narrowly missed an 

opportunity to witness a textbook geological failure even by a mere 20 

minutes. The second slip comprises a 240m embankment with a 140m 

radius of failure and 22 000m2 failure surface, exhibiting the traditional 

failure where a body of material slips down a slope on a slip plane until it 

finds a more stable position. The problem was addressed through 

loading of the toe of the slip and to reduce the weight of the sliding mass. 

As a result, some 43 000m3 of material had to be removed.

COMMUNITY OUTREACH

The project presented several opportunities to impact the community. 

One such initiative included acquiring layerworks material from a local 

source that saved over R8 million of imported gravel. A seventy-year old 

church, perched on top of a hill, was in bad shape due to poor 

maintenance and vandalism. The elders agreed that we could demolish 

the church, level the top of the hill to generate 12 000m3 of material 

suitable for layerworks and then build a new church after extracting the 

material. We enrolled 25 local youngsters for the diploma of “Community 

Builder”, who did their theoretical classroom work while extracting the 

material and then used the building of the new church as their practical 

training. They each received their diploma and a toolbox of builder's 

tools. The project won Naidu Consulting the SAICE National award for 

Community Projects in 2015.

THE NC TEAMS

The design and supervision of P100 was one of the early Naidu 

Consulting appointments in 2003, with Selvan Naidu and a small staff of 

Dinesh Chaitoo, Nelson Adams, and Zain Ebrahim operating from 

Selvan's residence in Reservoir Hills and later joined by Marlin Nadasen, 

Suraya Ramprasad and Sylvester Naidoo.   

On site, the first Resident Engineer was Avin Sham followed by Dinesh 

Sewraj, in 2005, Pierre Cronje in 2010, Riaan Joubert in 2018 and Pierre 

Cronje again in 2019. During this time Vuyani Madikizela (2005-present), 

Phephile Mzila (2014-2018) and Raymond Khanyile (2018-present) acted 

as AREs and Ziningi Dludla (2006-2014) and Nontethelelo Ngwira (2017-

present) as technicians. From 2005 till present, Bongi Simelani has 

provided office support services. 

THE CONTRACTORS

Since inception in 2003, 22 different contractors worked on the 32km 

P100 project. Works were packaged from 2-4 km lengths whilst separate 

ancillary works contracts were packaged for grade 1 and 2 contractors 

even before CPG became mandatory. By 2014, 21.6Km were completed, 

at a rate of R15.4million/km. One of latest works packages is The current 

4km long and estimated to cost R 57million or R 13million/km. 
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L!NC™ Management Systems is an innovative suite of software 

solutions built on powerful cloud based management databases, 

and accessed through mobile interfaces. This innovative solution 

provides an efficient and effective link between cloud based 

databases and the operational activities on the ground. 
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KEY FEATURES 

Ÿ Web based

Ÿ Customisable

Ÿ Off-line capability to work in remote areas 

Ÿ GIS mapping of data

Ÿ Scheduling 

Ÿ Progress reporting 

Ÿ Supports iOS & Android 
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Semeshan Naidoo (Pavement Engineering)

LEAVING OUR MARK IN THE INDUSTRY

The recently established National Enrobé à Module Élevé (EME) Working 

Group comprises of leading professionals from the industry and is chaired 

by Mr Mahendren Manicum. The group is responsible for updating the 

South African Bitumen Association (SABITA) Manual 33 (2016) in relation to 

EME test data as well as construction and performance related 

information. The construction chapter, prepared by Naidu Consulting, has 

been approved by SABITA and will be included as an appendix to the 

current SABITA Manual 33 (2019). Naidu Consulting is currently engaged in 

several projects where we have introduced the EME technology including:

• Work Packages C2A and C3A on Ethekwini Municipality's Bus Rapid 

Transit System (BRT)vwork Project.

• Approximately 212 500 tonnes of EME to be paved on the SANRAL's N3 

corridor (Packages H & I) as part of the Presidential Stimulus Package.

As a member of the SABITA Technical Focal Point Committee, Mr Manicum 

contributes to steering industry in South Africa towards sustainable 

pavement engineering with an environmental obligation. We have also 

been appointed by the South African National Roads Agency Limited

(SANRAL) to lead the Bitumen-Rubber Asphalt Gap Graded (BRAGG) committee. BRAGG has been recommended as the final surfacing on the N3 

corridor. This committee comprises of several industry leaders including National Asphalt, Much Asphalt, Tosas, Colas and CSIR.

The Pavement Engineering and Construction (PEC) Business Unit is currently investigating and consolidating local standards, expert input and 

international literature, to ascertain what improvements can or need to be made to the existing BRAGG specification. This investigative research and 

the outcomes from the performance testing will culminate in the revision of the current SABITA Manual 19 (2016). The PEC Business Unit has provided 

SANRAL with recommended guideline specifications pertaining to BRAGG which will be utilised by other consultants when compiling their tender 

documentation.
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Nalini Nalliah (Bridges & Buildings)

PHOTO-LUMINESCENT/ GLOW IN THE DARK

CONCRETE POLYMERS

Innovative solutions and technical excellence are synonymous with the 

vision of Naidu Consulting of "transforming lives one step at a time."

The concept of “Glow in the Dark Concrete Polymers” stemmed from a 

simple brainstorming session and our innovative drive saw the concept 

materialise into a successful, working alternative to electrical lighting.

Polymer Composite specialist, Resocrete Composites was consulted and 

formulated the intricate process by which the polymer is infused into the 

polymer concrete.

This innovation is now being considered for its use as a safety measure for 

bridges and highway structures and to provide a guiding light to the 

rural communities as an alternative to costly electrical lighting systems.

Illuminating Pedestrian Bridges

Achieving photoluminescence in concrete has always been a challenge 

due to varying factors. However, advancements in this technology have 

been made by incorporating phosphorescent particles into polymer 

based concretes.

Phosphorescent particles have the ability to absorb natural or artificial 

light during the day and to release this stored energy at night in the form 

of visible light.

This absorption and emission of light is only possible through materials 

that allow light to pass through, hence the use of the polymer concrete. 

The phosphorescent particles, when combined with a polymer concrete, 

will cause the concrete to glow in the dark.

The luminosity is determined by charging the concrete during the day in 

natural or artificial light. After removal of the light source, the intensity of 

the light, is at its brightest and starts to decrease at a faster rate in the first 

two hours. Thereafter it stabilises and gradually decreases for the next 10 

hours.

Effectively, there are 10 hours of visible light. As a result, the concrete will 

glow from 6pm in the evening to about 4am in the morning. This 

presents as an ideal source of light, as a safety measure, by improving 

sight distances for both drivers and pedestrians.

The illumination of photo-luminescent polymer concrete should not be 

confused with characteristics of traditional lighting. It will not light up an 

entire roadway or stairwell, but instead, aid in identification of critical 

areas during the night.

Its application is vast:

• Making parapets on bridges visible.

• Lighting up walkways on pedestrian structures.

• Providing a guiding light on stairwells and corridors

• Illuminating the approaches to bridges on roadways.

• Providing an alternative to road markings on roadways.

• Improving visibility of signage

• Aesthetic purposes in and around buildings and public recreational 

facilities

Luminosity Graph

Illuminating Pedestrian Bridges

Electrical lighting of roads and bridges is often not feasible. This is due to 

the remoteness of the site; the issue of theft in the case of reflective 

plates and electrical cables, the lack of electrical infrastructure and the 

associated high cost. Lighting has therefore been eliminated on many 

bridges and roads.



Photo-luminescent polymer concrete is proving to be very beneficial:

• The product is environmentally friendly, limiting the use of cements 

and using recyclable materials. (It is a 95% Green-Build Material)

• It is an alternative energy/lighting source using renewable energy.

• It is not prone to theft as in the case of electrical cables; and,

• It is a long-term cost-effective product.

This technology is the first of its kind to be used as a safety measure on 

bridge parapets. The on-going research and development of this new 

and progressive material, as well as the testing and collaboration with 

the University of KwaZulu-Natal, has and will ensure that the 

luminescent optimisation and quality of Photo-luminescent concrete

will continue improving as further products are developed using this 

medium.

This new cutting-edge technology has recently been presented to the 

eThekwini Municipality, which resulted in its use for the first time in 

history, on the eZimbokodweni Pedestrian Bridge parapets. The bridge 

was designed by Naidu Consulting and constructed by main contractor 

AfroStructures. The Photo-Luminescent parapets used on the project 

were manufactured and supplied by sub-contractor Resocrete 

Composites.
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eZimbokodweni Pedestrian Bridge – During the Day

The phosphorescent particles were integrally combined into the 

handrail and posts of the bridge as well as the footpaths leading to the 

bridge. It has since proven to be a very successful venture by improving 

night time visibility and safety on the pedestrian footpath and bridge.

eZimbokodweni Pedestrian Bridge – During Night

The eZimbokodweni Pedestrian Pipe Bridge in Umlazi – Durban stands 

proud and will open a new door for the community of eZimbokodweni 

and the Philani Valley.

eZimbokodweni Pedestrian Foot Path – During Night

Photo-luminescent Concrete provides a mechanism by which bridges 

and highway structures, in the future become less dependent on 

electricity whilst increasing pedestrian and roadway safety.
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Lungelo Mkhwanazi (Pavement Engineering)

CONSTRUCTION OF A DOUBLE SEAL UNDER

A HEAVILY SHADED CANOPY OF TREES

Chip-and-spray seals are extremely useful options for providing a protective layer to roads which 

show initial signs of defects, by sealing cracks against ingress of water and prolonging the life of the 

road, thus effecting cost saving by deferring the need for heavy rehabilitation.

Main Road 110, in the Ndwedwe Local Municipality required 20km - 32km of such maintenance. 

The design team considered various design options and the final design was found to be a 20/10 

mm double seal with an SE-1 binder for both tack and penetration coats. A significant potential 

problem was however picked up during the visual inspection of the road, where an 800-metre 

long section runs under a thick canopy of trees, with little or no penetration of sunlight through the 

leaves. These relatively cooler temperatures (22°C in shade vs 36°C in sub exposed pavements).

results in aggregate loss due to a relatively lower road temperature, which cools down the binder 

and prevents the aggregate from sticking to it.

Before

After

In order to ensure as high a surface temperature as possible, work in this area was only 

permitted when:

• There was full sun, with no chance of rain or cloud;

• The road temperature in the shaded area was at least 30°C and rising;

• Construction of the section was to start as early as possible in the day; and

• Importantly, the double seal had to be covered with a fog spray on the same day.

To manage this, the length of each pull done by the sprayer was not permitted to exceed 150m - 
3length that a single 6 m  tip-truck could fully cover the road with stone at the specified spread 

rate.

The rollers followed very closely behind the chip spreader to align and roll in the 20mm 

aggregate while the binder was still hot. After sufficient passes with the rollers, the surface was 

cleared of any loose stones with a mechanical broom, applying the least possible amount of 

pressure to avoid any unnecessary dislodging of aggregate. The 10mm stone layer was then 

paved, using the same procedure.

On completion of a section of lane, a fog spray was applied while the sun was still out, to enable 

it to break. The section was kept closed to traffic for at least another hour, before moving over to 

the other lane. The shaded areas were monitored and not much aggregate loss was reported.

Aerial View
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Located within the Maphumulo Local Municipality in the greater iLembe 

District Municipality, the R37 million Maphumulo Bulk Water Supply 

project entails Upgrading five pump stations and the upgrading of 

Maphumulo Water Treatment Works (WTW) from 6 Ml/ day to 12 Ml/day. 

The contractor, KSB Pumps and Valves commenced the project in May 

2018.

Zamani Khumalo (Water & Sanitation)

MAPHUMULO BULK WATER-

SUPPLY SCHEME PHASE 3

Upgrading of the pump stations had to be undertaken without 

interruption to the water supply to the community with rigorous 

planning and participation from all necessary stakeholders. To alleviate 

this, two pumps from inside the pump station were run outside of the 

pump station temporarily to with a reinforced PVC PN16 DN160 pipe 

used for the temporary suction pipe and a continuously welded PN16 

DN160 pipe used for the temporary delivery pipe. Operations which ran 

for 24hrs were required at the Raw Water bypass (one of the large pump 

station), a critical pump station in the Bulk Water Supply Scheme.

This bypass method, allowed the contractor continual access to work in 

the pump stations, installing new equipment without interfering with 

the old equipment or interruption to the water supply. The project was 

successfully completed within the required time frames by December 

2018 and employed 12 local labour. Six of which were women.

New Raw Water pump station 

Temporary works at pump station

New Clear Water pump station 

New Nyamazane pump station

Aerial View 
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This year marks 20 years that Naidu Consulting has been in existence and 

the positive and significant growth of the company is evident in the 

number of people it has in its employ, The majority of the 168 employees 

are young and dynamic men and women with raw talent waiting to be 

nurtured, as is the company culture. Today the company is a youngster 

and as nature dictates, youngsters seek to spread their wings to discover 

the extent of their potential.

As an unknown author wrote; “Old ways won't open new doors”, Naidu 

Consulting has once again ventured into a new unknown territory. The 

establishment of this office was in line with our diversification strategy 

and is in the heart of the Eastern Cape, in the city of East London.

It has been the company's objective to expand into other provinces in the 

country. With the head office located in KwaZulu-Natal and a branch in 

Menlyn (Pretoria), the Eastern Cape office is the second office of the 

company outside of KwaZulu-Natal. On the 1st of April 2019, the office

was opened for business with the official opening scheduled for 

September 2019.

Structural technician, Ngoato Nkoane was promoted to Business 

Development Manager for this office. He has relocated to the Eastern

Cape and I have been appointed as strategic business manager. Three of 

our very experienced EPWP Technical Co-ordinators from the Economic 

Development division have relocated to provide Technical Support to the 

provincial department and municipalities implementing EPWP in the 

EC for the three year period. I am afraid that we might have to look for a 

new, larger premises soon if the business continues to grow at this pace.

One thing for sure is that this office wouldn't be looking as fresh, young 

and inspiring without the unwavering support of the management 

team. We sincerely thank them. We look forward to the new venture, 

continued growth and development that this new office will bring 

around the Eastern Cape; the Home of Legends.

The National Route 3 (N3) is one of the critical corridors linking the 

economic centres from Durban to Johannesburg. Currently, this route is 

under severe strain by the increased levels of traffic along the route. The 

current Level of Service for the route is deteriorating, which is clearly 

indicative that capacity improvements need to be made for the route to 

be satisfactorily operational.

Traffic congestion has a range of adverse effects on the road user, their 

safety and the environment. Adverse effects include increased costs by 

increased fuel consumption resulting in an increase in the users' carbon 

footprint, increased wear and tear costs, delays in travel time and 

increasing collisions. It is on this basis that the National Government

commissioned Strategic Integrated Projects that looked to improve 

important corridors such as the N3. (SIP2: Durban to Free State-Gauteng 

Logistics and Industrial Corridor).

Naidu Consulting has been appointed for Package K, which begins just 

south of the Ashburton Interchange (Km 0.8) and ends at Murray Road 

(Km 6.0). The scope of works entails capacity improvement through 

additional lanes including climbing lanes for heavy vehicles, slight 

geometric improvements where possible, drainage improvements, 

reconstruction of pavements layers and safety improvements.

During design, the concept of “value engineering” has been applied to 

minimise construction costs considering limited budgets and the 

impact of the project on the environment, ensuring that the safety and 

quality standards of the route are not compromised. Key considerations 

Minal Singh (Roads & Highways) 

DESIGN OF THE N3 SECTION 3

during the design stage have included the variability of insitu materials, 

future plans by the Msunduzi Municipality to develop the adjacent area, 

environmentally sensitive areas (including heritage sights) and level 

tolerances around existing structures.

Having analysed historical accidental data as well as the road geometry, 

and consultation with SANRAL, it was established that maintaining the 

existing road alignment would prove to be the most economically viable 

solution with considerable cost savings realised through limited 

earthworks, maintaining existing structures and reduced land

acquisition costs. In areas where the stopping sight distance model 

could not be applied, the avoidance manoeuvre philosophy was 

implemented to produce a tolerable design accepted by SANRAL.

The upgrade of the N3 corridor will ensure that the Level of Service will be 

achieved over the 30 year design horizon (2047), benefitting road users 

and reducing carbon emissions.

Zain Ebrahim (Strategic Business Development Manager)
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Devan Govender (Economic Devlopment)

NAIDU CONSULTING NQF 5&7 TRAINING

During early 2019, Naidu Consulting, led by the Economic Development 

unit were formally recognised as CETA Accredited service providers 

offering training for Labour-Intensive Construction. In addition to this, 2 

courses were certified by SAICE with 3 CPD points. With 3 facilitators 

who may also undertake moderation functions, our training has proven 

highly successful around South Africa.

A unique attribute of the training has been the development of our very 

own training material which includes many tools developed by our team 

in Durban. The learning material has been developed inhouse, and 

unique simulations have been designed to ensure full engagement of 

learners throughout the three-day courses.

This intense course started in Pietermaritzburg and has been presented 

to 6 of the 9 provinces to date with more than 180 people attending. The 

training has been designed to allow learners to learn through visual, 

audio, reading and kinaesthetic means with all components introduced 

in the classroom. The classes are highly interactive with learners 

completely engaging with the facilitator and their peers.

The course continues in 2020, we expect further classes to be introduced 

whilst we look to automate our process even further through the 

adoption of relevant software.

MUNICIPAL
STATUTORY
COMPLIANCE 

DATA MANAGEMENT SERVICES

Builds a database of quality information used 
to measure system health, identifies trends 
and improves forward planning. We offer 
solutions for data management including data 
creation, collection, validation, capturing, 
protection, processing and cloud storage.

STATUTORY FILE SERVICES

Creates appropriate project evidence in 
accordance with legislative requirements in an 
effectively collated and organised file, 
designed to improve efficiency and manage 
project risk through:

COMPLIANCE AUDIT SERVICES

L!NC™ Management Systems is an innovative 
suite of software solutions built on powerful 
cloud based management databases and 
accessed through mobile interfaces. This 
innovative solution provides an efficient and 
effective link between cloud based databases 
and the operational activities on the ground. 

CETA  ACCREDITED TRAINING SERVICES

Acquire the mandatory* theoretical and 
practical CETA Accredited knowledge to 
d e s i g n  o r  s u p e r v i s e  l a b o u r - i n t e n s i ve 
construction works in accordance with the 
requirements of the Expanded Public Works 
Programme. Our vast experience with the 
Expanded Public Works Programme through 
Public Bodies across the country as well as 
project delivery, allows practical exposure to 
optimised job creation and strict adherence to 
legislative requirements.

info@naiduconsulting.com

www.naiduconsulting.com
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Phallon Adonis (Roads & Highways)

PROFESSIONAL REGISTRATION

I began my tertiary studies in 2005 at the Durban University of 

Technology and graduated with my National Diploma in Civil 

Engineering in 2008. I was then employed by Iliso Consulting and spent 

my first year on site as a Junior Resident Engineer in a vast open space 

which came to be developed as the Moses Madiba Stadium. Soon after 

obtaining my National Diploma, I enrolled in the Bachelor of Technology 

programme at the Durban University of Technology and returned to the 

design office at Iliso Consulting. I was positioned in the Infrastructure 

Division where I gained experience on a range of infrastructure related 

projects. At the end of 2010 I graduated with my Bachelor of Technology 

in Urban Planning. I continued to work for Iliso Consulting and was 

fortunate to be given the opportunity to work in the Transportation 

Division. In the three years that followed I gained extensive design 

experience in Roads and Highway projects.

In 2013 I was given the opportunity to join the team at Naidu Consulting 

as a Team Leader in the Transportation Division. My roles and

responsibilities varied to that of my previous employer as I became more 

involved in projects from inception stage through to close out. I was 

given the opportunity to manage small project teams and engage with 

various clients and other important stakeholders on projects. My 

planning skills as well as my ability to manage a variety of projects 

improved greatly as the years followed. I become passionate in 

mentoring junior staff and teaching them the fundamental principles of 

civil engineering design.

By the end of 2018, I submitted my Professional Engineering 

Technologist application to ECSA. I felt confident in the experience I had

gained over the years and was ready to take on the responsibility of a 

professional. In April 2019, I was informed by ECSA that my application 

was successful.

I intend to continue my technical development whilst sharing my 

knowledge of design skills passed onto me to those entering the civil

engineering industry. Fortunately, I am with a company passionate in 

this regard and I have the platform to do so in my current role as Senior 

Technologist.

I attended Fairvale Secondary School and matriculated in 2004. I had no 

idea at the time what I wanted to study. I just knew in my heart that I 

wanted to study something important and have a profession which I 

made a difference in the world. I strongly considered a career in marine 

biology as I always had, and still have, a fascination and interest in marine 

life. I achieved good grades in Maths and Science, which led my parents 

to question my initial career choice in marine biology. After much 

deliberation and advice from a relative, who is in the industry, I decided 

to pursue a career in civil engineering. To this day I am grateful for the 

guidance I received as I would not trade the past decade of working in 

the civil engineering industry for any other working environment.

We are proud to announce the opening of our new office in the Western Cape, headed up by our Principal 

Specialist in Pavements and Construction, Mr Stephanus Bredenhann. We are committed to our clients by 

way of our excellent delivery of projects, quality of work and innovative engineering solutions. We have 

planned to break into the Western Cape market across all civil engineering disciplines and look forward to 

meeting new clients, perhaps connecting with some long standing clients and making our mark in this

region.

As this year marks the anniversary of 20 years contribution to our communities, it is significant that we make 

strides to reach as many communities as we can and to improve the lives of our people by way of quality 

infrastructure. We've impacted Kwazulu-Natal, Gauteng, Eastern Cape and now our plan includes making a 

difference in the Western Cape. Naidu Consulting's approach is synonymous with outstanding client service, 

professionalism and speedy delivery. We are confident we will be transforming lives in the

Western Cape with the support of our dedicated team.

Morag Horne (HR Division)

Stephanus Bredenhann

(Principal Specialist)

WESTERN CAPE OFFICE  
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Fikile Khanyile (NC Academy of Excellence)

THE SMART ROOM

Promoting innovative solutions require individuals with innovative ideas, who strive for a better future. Innovation is about creative ideas, infinite 

thoughts and infinite questions without compromised quality.

The SMART Room was designed to inspire creativity and innovation, purposed to house the latest industry-leading technology whilst allowing 

variousfunctional uses including a state-of-the-art training facility.

Elements in this room were carefully chosen to enhance visual and functional characteristics. Multi-coloured tables allow easy reconfiguration for 

groups of 3, 4, and 5 and may easily be reconfigured for boardroom set-ups, whilst the 3D ceiling introduced sound absorbing polypropylene foam to 

provide a unique aesthetic appeal. Whiteboards on all walls allow the capture of creative thoughts while the eccentric furniture inspire different 

thinking. Two large inspiring words are formed with inspirational quotes which promote leadership, creativity and innovation.

The room boasts the latest technology including an 86-inch smart touch screen TV, a 65-inch drawing mark-up screen, virtual reality technology, video 

conferencing and wireless phone charging technology. The room will continue to be upgraded and will be used to showcase the latest technology.

The Smart Room was officially opened in May 2019.

Innov8 infinite visions!

Niven Moodley (Water & Sanitation) 

2019 DURBAN SAICE AQUALIBRIUM 

On Friday, May 31 2019 Naidu Consulting sponsored the 2019 Durban 

SAICE Schools Aqualibrium competition at the Coastlands Hotel in 

Musgrave. At least 16 schools from the KwaZulu-Natal Province 

participated in the event. Each team consisted of three learners from the 

same school.

The learners were required to model a water distribution network 

connecting one 5 litre elevated supply tank to three 1 litre “reservoirs” at 

predetermined locations on a 4 x 4 grid using two different diameter 

pipes and various connection pieces to distribute three liters of water 

equally amongst them. Given the locations of the three “reservoirs”, 

learners were required to configure a pipeline network using the 4 x 4 

grid as a guide. The learners were given time to experiment with the 

components and create trial models to get familiar with the process.

The scoring system was based on penalty points. The team that created a 

network which filled all three “reservoirs” simultaneously at the same 

rate scored no penalty points. The completion consisted of two rounds. 

All 16 schools participated in the first round. The five top performing 

schools, in the first round, made it to the second round. Sastri College 

won the first round by scoring no penalty points. The second and final 

round went to Inanda Newtown Comprehensive School by also scoring 

no penalty points. They will meet and face off the winners of the regional 

competitions in Johannesburg. The day was so rewarding as the Water 

and Sanitation Team, watching these young minds figuring out their 

plans. A fabulous day was had by all.
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We are pleased to announce that Naidu Consulting was the recipient of several 

awards at the SAICE National Awards which took place in Gauteng last week. After 

making history by scooping both the Technical Excellence and the Community 

Based Projects awards at the SAICE Durban Branch Awards, the Tugela River 

Bridge (Mabhobhane) undertaken by the Structures Division was awarded joint 

winner in the Technical Excellence Category. Further, the project was highly 

commended in the Community Based Projects award. The Cluster 1 EPWP 

Technical Support Project, undertaken by the Economic Development Division 

won the Community Based Projects award. We congratulate all members of the 

project teams for this excellent achievement.

AWARDS

The International 2019 CAPSA Conference took place at 

the Palace of the Lost City in Rustenburg in early October. 

Attended by some 600 delegates with more than 40 

international delegates, the conference showcased the 

key developments in the Pavement Industry.

Naidu Consulting played a pivotal role in CAPSA, with Mr 

Manicum sitting on the planning committee and 

facilitating a key workshop as well as a plenary session. 

Steph Bredenhann facilitated a specialist session whilst 

Devan Govender participating in a one-to-one interactive 

session fielding questions on his paper.

Whilst the conference highlighted the importance of 

data and technology, it also highlighted our technical 

strength in this industry.

SAICE NATIONAL AWARDS

CAPSA 2019

PROFESSIONAL REGISTRATIONS

Congratulations to our staff members who became professionally registered during 2019

Marlin Nadasen

Pr.Tech.(Eng.)
Functional Manager
Roads & Highways

Suraya Ramprasad

Pr.Tech.(Eng.)
Senior Technologist

Economic Development

Phallon Adonis

Pr.Tech.(Eng.)
Senior Technologist
Roads & Highways

Sipho Nkosi

Pr.Techni.(Eng.)
Senior Technician

Contract Development

Njabulo Ndawo

Pr.Techni.(Eng.)
Senior Technician
Roads & Highways

Nashreen Seepersad

Pr.Tech.(Eng.); PMP
Senior Technologist
Water & Sanitation
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Sashika Jaggan & Nashreen Seepersad

THE GAUTENG OFFICE 2019

This year marks the four-year anniversary of Naidu Consulting's first 

branch office outside of KZN, which is in a quaint office park, not too far 

from Menlyn Mall and Times Square). It has been a busy year for us, and 

we would like to use this opportunity to let you in on what we have been 

up to this year.

Current Projects

The water division has managed to maximize their panel appointment 

with City of Ekurhuleni (COE) by receiving appointments for eight 

different projects. Three of the projects are for pipeline design, one for 

sewer, one for conditional assessments (twenty-one structures), one 

reservoir design and two feasibility studies, with the reservoir project 

soon going out to construction. The pavement division concluded the 

assessment of the northern region of COE, assessing over 3000km of 

flexible pavements. The team successfully completed the project two 

months earlier than the projected completion. The Bridges and 

Buildings Division has worked on the refurbishment of Public Transport

Facilities and as project managers for the compilation of the Built 

Environment Performance Plan for COE.

New Appointments

We have received panel appointments from Randwest Local 

Municipality, Independent Development Trust, COE's Emergency Panel, 

COE's Roads and Stormwater, City of Tshwane and an appointment from 

Wits University.

Socials

Our venture for Mandela Day was sponsoring blankets and linen for 

senior citizens. The heart-warming experience of renovating a home of a 

senior citizen, over the age of 100 was attended by our own staff. For 

Women's Day, our female only office celebrated together over lunch. We 

celebrated Heritage Day by dressing up in traditional attire and ordering 

in lunch for the day. Many selfies were taken.

As the year draws to an end, we look forward to a team building in 

November and donning our best for Naidu Consulting's biggest 

celebration, the Year End Function.

This year has brought with it many changes, it's fair share of challenges, 

bucket loads of growth and fun moments. 2020 looks optimistic and 

promising. We have new ideas, new plans and renewed vision for the 

office and will have many exciting new updates for you in the new year.

11 APRIL 1976  - 23 DECEMBER 2018

REMEMBERING RAVI GOVENDER

Ravi Govender started his working career as a petrol attendant, then moving to Stefanutti and Bressan as a 

general worker. Hard work and determination saw him continually progress in the construction industry to a 

foreman and then a site agent. Whilst gaining success, he studied and earned a diploma in Mechanical 

Engineering. He moved on to Group 5 Construction, before joining the public sector at eThekwini Municipality 

working with bulk water supply. Finally, he moved to Naidu Consulting, where he was a Resident Engineer for 

over eight years, working with a number of road rehabilitation projects in Kwazulu Natal.

Ravi was a determined individual and was always willing to push to new limits. Ravi will be remembered for his 

love of people, his hard work, dedication, and his ability to deliver what he promised. Ravi was a passionate, down 

to earth, no nonsense gentlemen, with a massive heart that left an impression on whomever he engaged with.

We shall remember him fondly and we see his absence as a huge hole in the heart of Naidu Consulting.
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Brenda Scheepers (Bukamina Projects)

PROJECT BRIGHT (MOLWENI)

It was wonderful to have Naidu Consulting come on board to assist us with the last phase of this 

flagship creche development, made possible by the collaboration of over 20 different 

stakeholders. The last, and very important phase of this creche, of which you as Naidu took care of, 

consisted of the following:

• Water management, in the form of diverting water that previously use to turn the playground 

into a swamp, adding a cement screed to this area and in general making it more user friendly.

• Leaking roofs in the classrooms, the installation of an awning over these to final additions that 

was completed in phase 2 has resolved this issue and we are looking forward to a much drier 

and ultimately healthier rainy season.

• Your donation helped us tidy up the bin and JoJo tank area, making it a lot safer and cleaner

• And last, but not least, your teambuilding day!

The team building event is always the highlight and having worked with Naidu Consulting on 

numerous projects in the past, the team did not disappoint when it came to hard work, creative 

thinking and teamwork. The children love the bike track. It has expanded their play area whilst 

offering a valuable opportunity to educators to teach basic road safety to little minds, making 

practical implementation so much easier.

Sensory experiences include touch, movement, body awareness, sight, sound, smell, taste and the 

pull of gravity. The process of the brain organising and interpreting this information is called 

Sensory Integration. The importance of sensory integration has become critical in the 

development of children. The sensory path designed by the team has become a fun tool, where 

kids play, without realising they are being taught important skills. Thank you again for joining us to 

complete Project Bright and we hope to work with you again in 2020!

Zakele Dlamini (NC Academy of Excellence)

STUDENT SHINES IN THE US FOR

UNDERPRIVILEGED

I was recently invited to attend a fundraising event in the United States of America(USA).The fundraiser was organised by 

a non-profit organisation called Lily of the Valley Endeavor (LoVE), they raise funds from the United States for two 

orphanages in South Africa called Lily of the Valley and Ikhethelo Children's Village. This organisation hosts fundraising 

and awareness events annually for Americans to support these orphanages.

Having grown up at Ikhethelo Children's Village, in The Valley of the Thousands Hills, I had the honour of being invited to 

speak at the fundraiser held this year, as it makes a great impact to the event having a speaker from the orphanage. 

However this event has impacted me in an even greater way. Having never left South Africa before, this event presented 

me with an unforgettable experience to travel on my first plane trip to another country.

The event was held on the 10th May in Washington DC and was attended by numerous people in business and 

philanthropic entities. Delivering a speech in front of an audience of such a magnitude was nerve wrecking. Everything I had prepared had to be on point 

and informative. In my speech I shared experiences about my life growing up at Ikhethelo Children's Village, about how I ended up at the orphanage and 

also how the funds from the LoVE fundraisers helped in my development. I spoke about how the organisation positively impacts other children and I 

shared on how Ikhethelo moulded, shaped and cultivated me to the man I am today. 

Overall, I would say the event was a massive success. Sharing my story on a global stage was a dream come true and most importantly a lot of funds were 

raised, which is something I am proud to have been part of. During my stay, I had the opportunity of visiting some of Washington's most classic attractions 

like The White House, The Capitol, the iconic Washington Monument and Washington's famous museums. Visiting these iconic places was an amazing 

learning experience about the rich American history, it gave me a sense understanding of how the country was built, to what today we see as a great 

nation.

The most phenomenal part of my trip was my visit to New York City, the one place all my childhood life I've been dreaming to visit. In New York I stayed 

with friends I have met at home through LoVE USA. I went for a full tour at the Google offices and visited CNN studios. I attended a Yankees baseball game 

at the Yankees stadium, Rockefeller Centre, walked on the famous Brooklyn Bridge, visited The World Trade Centre,the 9/11 Memorial and walked around 

Central park and Times Square.

Special thanks to the Konson family and my new York friends, I'm eternally grateful for you spending your hard earn money and time which gave me the 

best authentic American experience.



Naidu Consulting has already begun its journey into the 3-Dimensional environment and the adaption of 

the BIM philosophy. With the rise of the 4th Industrial evolution and IOT (Internet of Things) era, data has 

become one of the most valuable resources on the planet. Through our specialized software and hardware 

we are able to generate models whereby every element becomes a living form. We give our clients a unique 

experience of the complete structure before construction. 

• Full immersion into a life-size, real world working model of any project;

• Walk along or under a bridge; and

• Visualise the true space of your building. 

All of this and so much more is possible through our in-house virtual reality system at the design phase. 

There is truly no greater tool to ensure complete client satisfaction, than allowing the client to experience a 

true scale walk-through of their structure before a single truck has mobilised to site.

Naidu Consulting also offers these services to other consultants. Should a client wish to experience this 

phenomenal technology, Naidu Consulting can facilitate this request by modelling their structure with the 

relevant information from the consultant. Although 2-Dimensional drawings might still have their place on 

site, they are often ambiguous and difficult to visualize. A 3-dimensional real world model leaves no room 

for this ambiguity with no technical expertise required for model interpretation. 

Naidu Consulting – Bringing your structure to life.

VIRTUAL REALITY AT NAIDU CONSULTING
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Womens Day

Heritage Day

CESA soccer tournament

THE NC  MILESTONESFAMILY

E N G I N E E R I N G D E V E L O P M E N T

T +27 31 265 6007  |  F +27 31 265 6011
info@naiduconsulting.com
www.naiduconsulting.com

No.5 The Boulevard, West Way Ofce Park, 
7 Harry Gwala Road, Westville, 3635
PO Box 2796, Westville, 3635

Donation to Robinhood Foundation

Valentines Day

C
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Company braai

THANK YOU FOR BEING A
PART OF OUR JOURNEY


